ADDENDUM 1

June 16, 2026

To All Bidders:

This Addendum adds the document “OPWC Proposal Notes — For insertion into Bid
Documents (Rev 10/25)”” which needs to be signed and included with your proposal.

You must indicate receipt of Addendum 1, on your BF.11 (Signature Page) Form.

END OF ADDENDUM 1



OPWC PROPOSAL NOTES - For insertion into Bid Documents (Rev 10/25)

1.

STEEL PRODUCTS MADE IN THE UNITED STATES
Domestic steel use requirements as specified in Ohio Rev. Code §153.011, https://codes.ohio.gov/ohio-
revised-code/section-153.011, apply to this project.

PREVAILING WAGES ON STATE PROJECTS WITH NO FEDERAL-AID (Should this project
contain Federal-aid funds then Federal Prevailing Wages must be paid. Contact the appropriate
Federal funding agency for language.)

This contract is subject to Ohio Prevailing Wage Laws, Ohio Rev. Code Chapter 4115 and the Prime
Contractor and all subcontractors shall comply with all provisions contained therein or as otherwise provided
by this note. The Prime Contractor guarantees that the prevailing wage scale to be paid to all laborers and
mechanics employed on this contract shall be in accordance with the schedule of the prevailing hourly wage
and fringe benefits as determined by the Ohio Department of Commerce for the county in which the work is
being performed. The failure to pay prevailing wages to all laborers and mechanics employed on this project
shall be considered a breach of contract. Such a failure may result in the revocation of the Prime Contractor’s
and/or subcontractor’s certificate of qualification and debarment. A schedule of the most current prevailing
wage rates may be accessed by registering / logging in to the Prevailing Wage Portal maintained by the Ohio
Department of Commerce at the following web address: https:/pwr.com.ohio.gov/.

The Prime Contractor and all subcontractors shall compensate the employees on this contract at a pay
rate not less than the hourly wage and fringe rate listed on the website noted above, for the applicable job
classification or as may be modified by the Ohio Department of Commerce, Division of Labor and Worker
Safety Wage and Hour Bureau, when new prevailing rates are established.

Overtime shall be paid at one and one-half times the basic hourly rate for any hours worked beyond forty
hours during a pay week. The Prime Contractor and all subcontractors shall pay all compensation by company
check to the worker and fringe benefit program.

The wage and fringe rates determined for this project or as may be later modified, shall be posted by the
Prime Contractor in a prominent and accessible place on the project, field office, or equipment yard where
they can be easily read by the workers or otherwise made available to the workers. On the first pay date of
contract work the Prime Contractor and all subcontractors shall furnish each employee covered by prevailing
wage a completed form (WHPW-1512) in accordance with Ohio Rev. Code § 4115.05, showing the
classification, hourly pay rate, and fringes, and identifying the public authority’s Prevailing Wage
Coordinator, if such employees are not covered by a collective bargaining agreement or understanding
between employers and bona fide organizations of labor. These forms shall be signed by the Prime
Contractor or subcontractor and the employee and kept in the Prime Contractor’s or subcontractor’s payroll
files.

The Prime Contractor shall submit to the Prevailing Wage Coordinator, certified payrolls for Prime
Contractor and all subcontractors on form WHPW-1512 or equivalent, in accordance with Ohio Rev. Code
Sections 4115.07 and 4115.071(C), three weeks after the start of work and every subsequent week until the
completion of the contract. Additionally, a copy of the “Apprentice Certification” obtained from the Ohio
State Apprenticeship Council, must accompany all certified payrolls submitted, for all apprentices working
on this project. Upon completion of the contract and before the final payment, the Prime Contractor shall
submit to the Prevailing Wage Coordinator a final wage affidavit in accordance with Ohio Rev. Code §
4115.07 stating that wages have been paid in conformance with the minimum rates set forth in the contract.
Please be aware that it is ultimately the responsibility of the Prime Contractor to ensure that all laws relating
to prevailing wages in Ohio Rev. Code Chapter 4115 are strictly adhered to by all subcontractors.

The Prime Contractor and all subcontractors shall make all its payroll records available for inspection,
copying or transcription by any authorized representative of the contracting agency. Additionally, the Prime
Contractor and all subcontractors shall permit such representatives to interview any employees during
working hours while the employee is on the job.


https://codes.ohio.gov/ohio-revised-code/section-153.011
https://codes.ohio.gov/ohio-revised-code/section-153.011
https://pwr.com.ohio.gov/




UNRESOLVED FINDING FOR RECOVERY

The Prime Contractor affirmatively represents to the local contracting authority that it is not subject to a
finding for recovery under Ohio Rev. Code § 9.24, or that it has taken the appropriate remedial steps
required under §9.24 or otherwise qualifies under that section. The Prime Contractor agrees that if this
representation is deemed to be false, the contract shall be void ab initio as between the parties to this
contract, and any funds paid by the state hereunder shall be immediately repaid to the local contracting
authority, or an action for recovery may be immediately commenced by the local government and/or for
recovery of said funds.

OHIO WORKERS’ COMPENSATION COVERAGE

The Prime Contractor must secure and maintain valid Ohio workers’ compensation coverage until the
project has been finally accepted by the local contracting authority. A certificate of coverage evidencing
valid workers’ compensation coverage must be submitted to the local contracting authority before the
contract is executed.

The Prime Contractor must immediately notify the local contracting authority, in writing, if it or any
subcontractor fails or refuses to renew their workers’ compensation coverage. Furthermore, the Prime
Contractor must notify the local contracting authority, in writing, if its or any of its subcontractor’s
workers’ compensation policies are canceled, terminated or lapse.

The failure to maintain valid workers’ compensation coverage shall be considered a breach of contract
which may result in the Prime Contractor or subcontractor being removed from the project, withholding of
pay estimates and/or termination of the contract.

DRUG-FREE WORKPLACE PROGRAM
In accordance with Ohio Rev. Code §153.03 and during the life of this project, the Prime Contractor and all
its Subcontractors that provide labor on the Project site must be enrolled in and remain in good standing in
the Ohio Bureau of Worker’s Compensation (“OBWC”) Drug-Free Workplace Program (“DFWP”) or a
comparable program approved by the OBWC.

OHIO PREFERENCE
In accordance with Ohio Rev. Code §164.05 (A)(6), to the extent practicable, the Prime Contractor and
subcontractor shall use Ohio products, materials, services, and labor in connection with this project.

BID GUARANTY

In accordance with Ohio Rev. Code §153.54, the Prime Contractor shall file with the bid a bid guaranty in
the form of either: 1) a bond for the full amount of the bid, or 2) a certified check, cashier’s check, or letter
of credit equal to 10% of the bid.

OHIO ETHICS LAW
The Prime Contractor agrees that it is currently in compliance and will continue to adhere to the
requirements of Ohio Ethics law as provided Ohio Rev. Code sections 102.03 and 102.04.

STATE OF OHIO EQUAL EMPLOYMENT OPPORTUNITY REQUIREMENTS
NOTICE TO CONTRACTORS:

The provisions of Ohio Rev. Code §153.59 regarding discrimination and intimidation on account of race,
religion, sex, disability, national origin or ancestry are applicable to this project, and each contractor will be
required to comply. Throughout its performance of any contract awarded to it on this State-assisted project,
the prime contract bidder agrees to the following covenants:

(1) In the hiring of employees for the performance of work under the contract or any subcontract, no
contractor, subcontractor, or any person acting on a contractor's or subcontractor's behalf, by reason of
race, creed, sex, disability or military status as defined in Ohio Rev. Code §4112.01, or color, shall



discriminate against any citizen of the state in the employment of labor or workers who is qualified and
available to perform the work to which the employment relates;

(2) No contractor, subcontractor, or any person on a contractor's or subcontractor's behalf, in any manner,
shall discriminate against or intimidate any employee hired for the performance of work under the
contract on account of race, creed, sex, disability or military status as defined in Ohio Rev. Code
§4112.01, or color.

>>>The prime contract bidder hereby adopts the foregoing covenants? _ Yes No



BIDDER'S CERTIFICATION:

The undersigned, being a duly authorized officer of the prime contract bidder, does hereby certify to and agree
with the foregoing statements and covenants regarding its subscription to the State's Equal Employment
Opportunity Requirements for State-assisted Construction Contracts.

S
Signature of Authorized Officer Date

Title
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