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Message from the Fire Chief to 

Public Safety Director Kenneth J. Filipiak 

 
Director of Public Safety Filipiak: 

 

On behalf of all the members of the Mentor Fire Department, it is my honor to present this 

Annual Report.  I would like to especially thank Fire Lieutenant Anthony Higginbotham for 

taking the lead in compiling the majority of the data for this report and our two labor units for 

their community involvement.  

 

The primary purpose of this report is to share some insight into our department to those whom 

we so proudly serve, by highlighting not only some of our accomplishments during the past year, 

but the many services and activities that support the wellness of our fine community. 

 

Protecting our community from harm is a core mission and as we continued to work hard in 2015 

to reduce harm and care for our community, the Fire Rescue Division responded to 7,714 

emergency calls for service in year 2015.  Emergency medical calls accounted for approximately 

6,250 of those responses.  These numbers remind us that we need to continue to be service 

driven in our risk reduction efforts while continuing to strengthen our good community 

partnerships.  

 

Year 2015 was a year of reflection on the past and an eye on the future for the Mentor Fire 

Department and we will maintain the fire department’s strong tradition of taking great pride in 

our delivery of exceptional service.  The men and women, who are the Mentor Fire Department, 

truly care about those they serve, the citizens of Mentor.   

 

On a personal note, I want to thank Mentor City Council, City Administration, each member of 

our department, our business community, schools, neighboring public safety agencies and the 

citizens for their outstanding continued support.  It is a privilege to serve as your Fire Chief! 

  

In the pages that follow, this report will reflect the hard work and dedication of the men and 

women of the Mentor Fire Department.  I believe that it showcases our commitment and 

dedication to the citizens of Mentor and our visitors.  As Fire Chief of the Mentor Fire 

Department, I am pleased to present to you, this Annual Report of 2015.   

 

  Yours in Service, 

   
Robert M. Searles 

Fire Chief 
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Mission Statement 
 

   The mission of the Mentor Fire Department is to protect 

the lives, property and economic fiber of the community from 

fire, medical and other emergencies through a well-organized, 

adequately prepared and efficiently managed system of fire 

and emergency medical services, maintaining our “One 

Patch” philosophy. 

 
 

 
 
 

Fire Chief’s Vision 
 

The Fire Chief’s vision is to prevent harm by supporting a 

caring department that is safely dedicated to exceptional 

service delivery and very committed to others to effectively, 

compassionately and efficiently exceed the expectations of our 

diverse community while creating growth and encouraging 

strong partnerships.   
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 Operations / Support Services 2015 

 

 

 

 

 

 

 

 

       Respectfully, 

   
       Joseph Busher  

       Deputy Chief  

 

The Operation/Support Services Division of the Mentor Fire Department 

safely and efficiently handled 7,714 calls for service in 2015 for both fire 

and EMS. The services provided also include specialized teams with 

advanced training in areas of Hazardous Material, Urban Search and 

Rescue, Technical, Water Rescue and the Fire Investigative Unit. These 

responses occur both within the City of Mentor boundaries and 

surrounding communities when called for Mutual-Aid. The Operation 

Division working with the Training Division provided both instructional 

and hands-on training to constantly improve the quality of service provided 

to the community. The line personnel worked in assisting the Public 

Education Specialist in providing education, safety lessons, smoke detector 

installation and exceptional customer service to many citizens and  

businesses within the community. In year 2015, we also implemented a voluntary Home Safety 

Survey program to further assist the citizens in protecting their homes and families. 

During this year, the men and women of the Mentor Fire Department again assisted the Fire 

Prevention Bureau by completing 890 company inspections. This was a 71% increase from 2014. 

These inspections not only provide for the safety of the business community, but also gives the fire 

crews the ability to familiarize themselves with building layouts during non-fire operations.  

In year 2015, we also created committees for the purchase of both a fire engine and an ambulance. 

These committees worked to evaluate and develop specifications for these vehicles. These 

specifications were used to evaluate different manufactures that would fill the needs of the 

department and still be economical for the community.   

The service provided and handled effectively is due to the hard work and dedication of the men and 

women of the Mentor Fire Department and support from the City Administration, Council and 

Citizens of Mentor. 
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Administration / Staff 2015 

 
The Operational Budget for the department is approximately 11 million dollars. Just like many 

other communities, 90% of our budget goes for wages and benefits and the remaining 10% is 

used for capital improvement projects along with the daily expenses of running the fire 

department. To meet the financial record keeping required by the City, we make sure all the 

proper documentation is completed related to our purchases. We are responsible for ordering 

most of the supplies that keep the fire department running.  

We work hard to provide the data management needed to record our Fire and EMS reports and 

make sure they are sent to the proper authorities. We are constantly working with the IT staff to 

improve our data management equipment and processes. As you know, we have been working to 

improve the connections from our mobile computers with the change over from the cradle point 

to the Sierra modems. The IT department will also begin updating the Sierra modems to use 

Cisco Connect to better service the mobile computers. The division is also involved in 

representing the fire department on the city’s technology committee. The work done by this 

committee should been seen in the not so distant future with the replacement of the current phone 

system. A great deal of work is being done now to prepare the foundation for the new phone 

system.  We also participated in researching a new financial software package that will be 

implemented over the next two years. In the future, we also plan to implement more of the New 

World Record Management System. 

    Respectfully, 

 
    Kevin Edmond 

    Deputy Chief 

The Administration Division of the fire department is concerned with the 

behind the scene activities that help keep the department functioning 

which include human resources, purchasing, and data management. The 

division is thankful for the office staff and members of the department 

who help with the above functions. Our office staff and members of the 

department are a point of contact to our citizens. The office staff is an 

integral part of the department and assist people who have inquires about 

run reports, scheduling events and answering citizen’s questions. 

The Administrative Division is responsible for all the paperwork for new 

and existing employees. We process evaluations, payroll, leave requests, 

injury forms, and the required paperwork for new employees.  
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Mentor Fire Department Roster 2015 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Chief Robert Searles 

Deputy Chief Joseph Busher 

Deputy Chief Kevin Edmond 

 

Administrative Staff: 

Administrative Secretary - Annette Krocker 

Office Assistant II - Sherry Nemes 

Temporary Part-Time Office Assistant II - Patricia Price 

A Shift 

BC/PM Zak 

 
Station 1 
LT/PM Gartner 

FF/PM Georskey 

FF/PM Fellenstein 

 

 
Station 2 

LT/PM Yeropoli 

FF/PM Vanek 

FF/PM Boatwright 

 

 
Station 3 

LT/PM Pero 

FF/PM Ciancibello 

FF/PM Blatnick 

 

 
Station 4 

LT/PM Smith 

FF/PM Vivolo 

FF/PM Rivera 

 

 
Station 5 

LT/PM Malovrh 

FF/PM Sharp 

FF/PM Horvath 

FF/PM Martin 

FF/PM Markovich 

FF/PM Benton 

FF/PM Duke 

FF/PM Arko 

FF/PM Kaim 

 

 
Station 1 

LT/PM Zimmerman 

FF/PM Halsey 

FF/PM Friedel 

 

 
Station 2 

LT/PM Winter 

FF/PM Bednarik 

FF/PM Budzicki 

 

 
Station 3 

LT/PM D’Astolfo 

FF/PM Sigh 

FF/PM DiDonato 

 

 
Station 4 

LT/PM Keidel 

FF/PM Craddock 

FF/PM Lee 

 

 
Station 5 

LT/PM Verbic 

FF/PM Kelly 

FF/PM McElhaney 

FF/PM Zalba 

FF/PM Lim 

FF/PM Edelman 

FF/PM Cavelli 

FF/PM Sorgen 

FF/PM Bindokas 

 

 
Station 4 

LT/PM Higginbotham 

FF/PM Ulrich 

FF/PM Rowan 

 

 
Station 5 

LT/PM Evans 

FF/PM Vliek 

FF/PM Burlinghaus 

FF/PM Loparo 

FF/PM Zelinka 

FF/PM Blecick 

FF/PM Toman 

FF/PM Reed 

FF/PM Garrity 

 

 
Station 1 

LT/PM Bittner 

FF/PM Trisket 

FF/PM Szydlowski 

 

 
Station 2 

LT/PM Sauberan 

FF/PM Luthanen 

FF/PM Garey 

 

 
Station 3 

LT/PM Campola 

FF/PM Franz 

FF/PM Roberts 

 

B Shift 

BC/PM Powalie 

C Shift 

BC/PM Tillman 

            Fire Prevention: 
             Inspector Sheryl Simon 

             Inspector Terry Scott 

             Inspector Edward Amiott 

             Inspector Mark Myllykoski 

 

     Training: 
      LT/PM Robert Gandee 

 

     Public Education: 
      FF/PM Nathan Peters 

Mechanics: 
Jeremiah Belt 

Mike Macko 

Career Line Personnel 



 

6 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Part-Time Line Personnel 

 
Station 1 

FF/EMT Baxter 

FF/PM Fellows 

FF/PM Hartegan 

FF/PM Hayes 

FF/PM Koshar 

FF/PM Pachinger 

FF/PM Palmer 

FF/PM Rastall 

FF/EMT Romischer 

FF/EMT Spencer 

FF/PM Tassone 

FF/PM Weisbarth 

Shift 

A 

C 

A 

B 

B 

C 

C 

C 

B 

C 

A 

B 

 
Station 2 

FF/PM Baucco 

FF/PM Cicero 

FF/PM Hendershot 

FF/PM Keary 

FF/EMT Kelly 

FF/PM Klein 

FF/EMT Large 

FF/PM Rapier 

FF/EMT Shade 

FF/EMT Snyder 
 

Shift 

C 

B 

B 

B 

B 

B 

A 

C 

C 

C 

 
Station 3 

FF/PM Anderson 

FF/PM Cumberledge 

FF/PM Frank 

FF/PM Hess 

FF/PM Lee 

FF/PM O’Neill 

FF/EMT Palmer 

FF/PM Sonnie 

FF/EMT Surckla 

FF/PM Whalen 

FF/PM Willis 

Shift 

A 

A 

C 

A 

B 

B 

B 

C 

C 

B 

C 

 
Station 4 

FF/EMT Budziak 

FF/EMT Butsko 

FF/PM Carden 

FF/PM Cosgriff 

FF/PM Davis 

FF/PM Donnelly 

FF/EMT Rorapaugh 

FF/PM Romischer 

FF/PM Savoy 

FF/PM Slapak 

FF/EMT Smolik  

FF/PM Sumrada 

FF/PM Tomaselli 

FF/PM Valvoda 

Shift 

C 

A 

B 

C 

A 

C 

C 

A 

C 

A 

A 

B 

A 

A 

 
Station 5 

FF/PM Cavotta 

FF/PM Chapman 

FF/PM Fearing 

FF/PM Foster 

FF/PM Grubach 

FF/PM Nagy 

FF/PM Perko 

FF/EMT Piazza 

FF/PM Sisak 

Shift 

A 

A 

A 

A 

   C 

A 

   C 

B 

B 
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Personnel Changes 2015 

 
Career New Hires: 

 
Nahim Kaim                                                                             March 23, 2015 

 

Career Promotions: 

 
Jeff Powalie (Battalion Chief)                                                  January 26, 2015 

Ken Winter   (Lieutenant)                                                         January 26, 2015 

 

Career Administration: 

 
Jerry Craddock (Public Education Specialist)                          December 28, 2015 

(Nate Peters retuning to shift) 

 

Part-time Administration: 

 
Patricia Price (Temp. Part-Time Office Assistant II)                 November 16. 2015 

 

Part-time New Hires:  

 
Charles Bolt                                                                              February 9, 2015 

Brennan Carden                                                                        February 9, 2015                                   

John Chapman                                                                          February 9, 2015 

Andrew Donnelly                                                                      February 9, 2015 

Michael Grubach                                                                       February 9, 2015 

Heath Hartegan                                                                          February 9, 2015 

James Hess                                                                                February 9, 2015 

Troy Keary                                                                                February 9, 2015          

Adam O’Neill                                                                            February 9, 2015 

Joseph Palmer                                                                            February 9, 2015           

Joy Rapier                                                                                  February 9, 2015             

Jim Valvoda                                                                               February 9, 2015      

Cody Weisbarth                                                                          February 9, 2015              

Travis Willis                                                                               February 9, 2015       

Kevin Butsko                                                                            September 7, 2015 

Anthony Savoy                                                                         September 7, 2015 

Bill Whalen                                                                               September 7, 2015 

 

 

January 26, 2015 

January 26, 2015 
 

March 23, 2015 
 
 

December 28, 2015 

 
 

November 16, 2015 
 
 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

February 9, 2015 

September 7, 2015 

September 7, 2015 

September 7, 2015 
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Part-time Resignations: 

 
Charles Bolt                                                                               March 24, 2015 

Jason Fellows                                                                            April 30, 2015                                   

Andrew Donnelly                                                                      May 13, 2015 

Brendan Cosgriff                                                                       November 1, 2015 

Nicholas Palmer                                                                         November 29, 2015 

Joseph Romischer                                                                      December 1, 2015 

Ryan Davis                                                                                December 2, 2015 

 

Part-time Retirements: 

 
Steve Smolik                                                                              October 1, 2015     

Jack Romischer                                                                          December 28, 2015                       

 

 

March 24, 2015 

April 30, 2015                                   

May 13, 2015 

November 1, 2015 

November 29, 2015 

December 1, 2015 

December 2, 2015 

 

October 1, 2015 

December 28, 2015 
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Responses per month in 2015 

The Mentor Fire Department responded to and safely managed 7,714 incidents in 2015.  2015 

showed a 4.03% increase in call volume in comparison to 2014.  Below we can see the response 

breakdown by month.  2015 showed an average of 643 calls per month with May and November 

being our two busiest months.  
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Responses per hour of the day in 2015 

It is evident based on the data that the majority of our responses occur during the typical “business 

hours” of the day.  However, it should be noted that some of our most critical calls occur overnight.   

 

 

 

 

 

 

 



 

12 

 

Responses per day of the week in 2015 

2015 showed consistent numbers in responses per day of the week.  The data revealed that 

Thursday was our busiest day of the week in 2015, whereas,  Monday was the busiest day of the 

week in 2014.   
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EMS vs. Fire Responses in 2015 

81% of the 2015 responses were EMS related.  The remaining 19% account for all non EMS 

responses, including fire calls, service calls, etc.  A complete breakdown of how these responses 

were reported can be found under “Incident Type Description” on the following pages. 
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Incident Type Description 

100s 130 

111 Building fire 41 

112 Fires in structure other than in a building 3 

113 Cooking fire, confined to container 10 

116 Fuel burner/boiler malfunction, fire confined 1 

118 Trash or rubbish fire, contained 2 

123 Fire in portable building, fixed location 1 

130 Mobile property (vehicle) fire, other 7 

131 Passenger vehicle fire 19 

140 Natural vegetation fire, other 8 

141 Forest, woods or wildland fire 1 

142 Brush or brush-and-grass mixture fire 8 

143 Grass fire 4 

150 Outside rubbish fire, other 3 

151 Outside rubbish, trash or waste fire 5 

154 Dumpster or other outside trash receptacle fire 2 

160 Special outside fire, other 9 

161 Outside storage fire 1 

162 Outside equipment fire 2 

170 Cultivated vegetation, crop fire, other 1 

171 Cultivated grain or crop fire 1 

173 Cultivated trees or nursery stock fire 1 

200s 6 

221 Overpressure rupture of air or gas pipe/pipeline 1 

231 Chemical reaction rupture of process vessel 2 

243 Fireworks explosion (no fire) 1 

251 Excessive heat, scorch burns with no ignition 2 

300s 5,975 

300 Rescue, EMS incident, other 6 

311 Medical Assist 45 

320 Emergency medical service, other (conversion only) 26 

321 EMS Call excluding MVA 5,598 

322 MVA with Injury 175 

323 Motor vehicle/pedestrian accident (MV Ped) 16 

324 Motor vehicle accident with no injuries 83 

331 Lock-in (if lock out , use 511 ) 7 

353 Removal of victim(s) from stalled elevator 8 

355 Confined space rescue 1 

356 High-angle rescue 1 

370 Electrical rescue, other 1 
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371 Electrocution or potential electrocution 1 

381 Rescue or EMS standby 7 

400s 295 

400 Hazardous condition, other 6 

410 Combustible/flammable gas/liquid condition, other 2 

411 Gasoline or other flammable liquid spill 16 

412 Gas leak (natural gas or LPG) 50 

413 Oil or other combustible liquid spill 4 

421 Chemical hazard (no spill or leak) 1 

422 Chemical spill or leak 1 

423 Refrigeration leak 1 

424 Carbon monoxide incident 29 

440 Electrical wiring/equipment problem, other 42 

441 Heat from short circuit (wiring), defective/worn 2 

442 Overheated motor 9 

443 Breakdown of light ballast 1 

444 Power line down 90 

445 Arcing, shorted electrical equipment 29 

460 Accident, potential accident, other 2 

461 Building or structure weakened or collapsed 3 

463 Vehicle accident, general cleanup 3 

480 Attempted burning, illegal action, other 3 

481 Attempt to burn 1 

500s 494 

500 Service Call, other 68 

510 Person in distress, other 4 

511 Lock-out 65 

512 Ring or jewelry removal 1 

520 Water problem, other 6 

521 Water evacuation 4 

522 Water or steam leak 20 

531 Smoke or odor removal 31 

541 Animal problem 3 

542 Animal rescue 6 

550 Public service assistance, other 37 

551 Assist police or other governmental agency 34 

552 Police matter 23 

553 Public service 108 

554 Assist invalid 24 

561 Unauthorized burning 56 

571 Cover assignment, standby, moveup 4 

600s 183 

600 Good intent call, other 49 
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611 Dispatched & canceled en route 38 

621 Wrong location 1 

622 No incident found on arrival at dispatch address 33 

631 Authorized controlled burning 7 

650 Steam, other gas mistaken for smoke, other 5 

651 Smoke scare, odor of smoke 34 

652 Steam, vapor, fog or dust thought to be smoke 5 

653 Smoke from barbecue, tar kettle 2 

671 HazMat release investigation w/no HazMat 9 

700s 578 

700 False alarm or false call, other 56 

710 Malicious, mischievous false call, other 3 

713 Telephone, malicious false alarm 1 

714 Central station, malicious false alarm 2 

715 Local alarm system, malicious false alarm 3 

721 Bomb scare - no bomb 2 

730 System malfunction, other 30 

731 Sprinkler activation due to malfunction 2 

732 Extinguishing system malfunction (activation) 1 

733 Smoke detector activation due to malfunction 56 

734 Heat detector activation due to malfunction 3 

735 Alarm system sounded due to malfunction 94 

736 CO detector activation due to malfunction 57 

740 Unintentional transmission of alarm, other 55 

741 Sprinkler activation, no fire - unintentional 7 

743 Smoke detector activation, no fire - unintentional 73 

744 Detector activation, no fire - unintentional 22 

745 Alarm system activation, no fire - unintentional 78 

746 Carbon monoxide detector activation, no CO 33 

800s 5 

812 Flood assessment 2 

813 Wind storm, tornado/hurricane assessment 1 

814 Lightning strike (no fire) 1 

815 Severe weather standby (or natural disaster) 1 

900s 41 

900 Special type of incident, other 1 

911 Citizen complaint 40 

Unknown 7 

Unknown 7 

Grand Total 7,714 
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Responses per Station in 2015 

 

Each Fire Station keeps a log of calls they respond to in a “Run Book”.   Using the Run Book 

information, the total responses per station can be seen below.   

 

***  Mentor Fire responded to 7,714 incidents in 2015.  Many of our incidents 

involve multiple stations on the same run.  By totaling the responses per station 

in 2015, the data reveals 9,531 station responses.   

2014 station responses = 9,127 

2015 station responses = 9,531 (404 more responses than 2014 / 4.24% increase) 



 

18 

 

Responses per Station in 2015 (Percentage) 

The percentage displayed on the pie chart below shows each station’s involvement in the 9,531 

station responses.  (Percentage was rounded up for the pie chart, exact percentage can be seen below) 

  

 

Exact percentage per station: 

Station 1 was assigned to 20.6% of the 9,531 station responses 

Station 2 was assigned to 13.4% of the 9,531 station responses 

Station 3 was assigned to 22.7% of the 9,531 station responses 

Station 4 was assigned to 18.6% of the 9,531 station responses 

Station 5 was assigned to 24.7% of the 9,531 station responses 
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Responses per Vehicle in 2015 

 

Station #1  

1112        =        1,715 

1113        =        1,819 

1117        =        12 

1137        =        8 

1172        =        2 

1177        =        1 

 

 

Station #2  

1122        =        1,088 

1123        =        1,137 

1124        =        3 
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Station #3  

1132        =        1,860 

1133        =        1,929 

1139        =        0 

 

 

 

 

 

Station #4  

1142        =        1,527 

1143        =        1,522 

1146        =        4 

1147        =        5 

AIR-1       =      20 
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Station #5  

1150        =        852 

1152        =        1,719 

1153        =        1,854 

1154        =        5 

1157        =        8 

1159        =        600 

1162        =        5 

         1182        =        27 

 

Administration 

1100    =    88    1151    =    3                                                   

1101    =    49    1161    =    0    

1102    =    26    1171    =    14 

1131    =    98    1181    =    5 

      1191    =    1 

*** These totals reflect the number of responses assigned to the responding unit. 

When a reserve unit is in service as a front line unit, the call is still assigned to 

the front line unit's number.     (ex: if 1139  is in service as 1159, all responses 

that 1139 handles are assigned to 1159.  As shown above, 1139 shows zero calls 

for the year, when in actuality 1139 was in service as 1159 many times.  This also 

happens with reserve squads on a regular basis.)    
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Mutual Aid / Automatic Aid Responses in 2015 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Automatic Aid given Totals:  11 
 7 responses to Willoughby 

 3 responses to Kirtland 

 1 response to Grand River 

 

Automatic Aid received Totals:  1 
 1 response from Grand River  

 

Mutual Aid given Totals:  36 
 Chardon – 2 

 Concord – 2 

 Eastlake – 1 

 Euclid – 1 

 Fairport Harbor – 1 

 Hambden – 1 

 Kirtland - 1 

 

 Mentor-on-the-Lake – 7 

 Painesville City – 7 

 Painesville Township – 1 

 Wickliffe – 2 

 Willoughby – 7 

 Willoughby Hills – 2 

 Willowick - 1 

Mutual Aid received Totals:  13 (2 MABAS, 11 other responses) 
 Polychem Fire    10-18-2015  

 MABAS BOX 1113 : Concord / Fairport Harbor / Grand River / 

Mentor-on-the-Lake / Willoughby /  Painesville Township 

 Marsh Fire     11-8-2015 

 MABAS BOX 1165 : Concord / Fairport Harbor / Grand River / 

Kirtland / Leroy / Mentor-on-the-Lake / Painesville / Perry / Wickliffe 

/ Willoughby Hills  

 Concord - 6 

 Grand River - 1 

 Kirtland  - 1 

 Painesville Township - 1 

 Willoughby - 2 
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Grant Program 2015 

 

 

As we strive for innovative ways to serve our community, we seek ways to 

better fund our projects.  We are proud to report that with the assistance 

from our Grants Coordinator, Abe Bruckman, the Mentor Fire Department 

was able to secure over one million dollars in grant funding to go towards new 

SCBA, structural firefighting gear and a power cot. 
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Fire Prevention Bureau 2015 

Inspectors:      Sheryl Simon, Terry Scott, Ed Amiott, Mark Myllykoski 

 
FPB Mission: 
 

To protect the lives and property of our citizens, visitors and firefighters 

through effective code enforcement by reviewing land development and 

building plans; inspecting buildings, tenant processes and fire and life safety 

protection systems; and evaluating public/private water systems for effective 

fire protection. 

 

FPB Vision: 

 

To have the necessary infrastructure in place which includes staffing, 

technology, process and procedures to meet present and future fire and life 

safety demands of a growing and vibrant community. 

 Duties as they relate to the Department 

 Conduct thorough fire control inspections 

 Recognize and identify common fire hazards and code violations 

 Properly document and correct the code violations that are found 

 Conduct thorough plan reviews for all plans submitted for construction projects 

involving new and existing buildings 

FPB Highlights 2015: 

The following are a few of the plan review projects that occurred in 2015: 

 

  

  

  

 

 ACO Polymer 9470 Pinecone  

 Another phase of Newell Creek 

 Planet Fitness at The Great Lakes Mall  

 Love’s Learning Loft  6720 Center St. 

 

 

 Chemsultants  9079 Tyler.  (Addition) 

 Clark Rubber  8888 East Ave.  (Addition) 

 Five Guys  9180 Mentor Ave.  

 Dollar General  9229 Lakeshore Blvd. 
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1. Inspections – Annual 

          Places of Assembly   27 

          Restaurant / Bar 

 

84 

          Business 

 

358 

          School 

 

56 

          Industrial 

 

154 

          Industrial, High Hazard 

 

2 

          Institutional / Healthcare 

 

17 

          Day Care Center 

 

37 

          Mercantile 

 

196 

          Service Station 

 

5 

          Apartment / Condo 

 

6 

          Residential/Foster Home  22 

          Storage / Warehouse 

 

5 

          Site / Show / Festival 

 

17 

          Miscellaneous 

 

7 

               Subtotal : 

 

993 

 

2. Inspections – Occupancy 

          Commercial 

 

85 

          Industrial 

 

11 

          Miscellaneous 

 

0 

               Subtotal : 

 

96 

 

3. Inspections – Follow-Up 

          Fire Prevention Bureau 

 

891 

               Subtotal : 

 

891 

 

4. Company Inspections  

          Initial 

 

725 

          Follow-up 

 

165 

               Subtotal : 

 

890 

 

5. Grand Total                                       2870 
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6. Notices Issued 

          Hazard Warning Notice 

 

412 

          Red Tag 

 

0 

          Citations 

 

0 

          Summons 

 

0 

          Fire Lane Tickets 

 

19 

          Permits 

 

150 

 

7. Support Service Activities 

          Blueprint Examinations 

 

421 

          Suppression System Test 

 

86 

          Alarm System Test 

 

407 

          Sprinkler Test Overhead 

 

382 

          Sprinkler Test Underground 

 

1 

          Fire Hydrant Test 

 

1 

          Fuel Storage Test 

 

0 

          Fire Pump Test 

 

13 

          Witness Other Test 

 

102 

          Meeting, Construction 

 

43 

          Meeting, Staff 

 

40 

          Meeting, Misc. Organizations 

 

12 

          Appointment: No Show 

 

0 

          Meetings, Miscellaneous 

 

33 

          Presentations / Programs 

 

0 

          Home Safety Surveys 

 

14 

          Public / Citizen Assist 

 

0 

 

8. Investigative Activities 

          Fires, Accidental 

 

0 

          Fires, Juvenile 

 

0 

          Bomb Threats 

 

0 

          Hazardous Materials 

 

0 

          Court Appearances 

 

0 

          Apprehensions 

 

0 

          Arrests 

 

0 

          Other Investigations 

 

0 

          Complaints, Burning 

 

29 

          Complaints, Fire Lane 

 

18 

          Complaints, Hydrants 

 

3 

          Complaints, Exits/Aisles 

 

22 

          Complaints, Other Commercial 21 

          Complaints, All Others 

 

14 

          Photographs Taken 

 

0 

          Video Camera Use 

 

0 
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9. Firefighting Activities 

          Aerial Responses 

 

0 

          Firefighting Assist 

 

0 

          Rescue Assist 

 

1 

          Mutual Aid 

 

0 

          Other 

 

0 

 

10.  Activity Analysis 

          Investigative Hours 

 

0 

          Office Duty Hours 

 

296 

          Meeting Hours 

 

154 

          Firefighting Activities 

 

0 

          Standby Duty Hours 

 

0 

          In-Service Training Hours 

 

56 

          Vehicle Maintenance Hours 

 

61.5 
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Public Education 2015 

The Public Education Division of the Mentor Fire Department assists the 

general public with training and safety information. Besides providing First 

Aid, CPR, AED and fire extinguisher classes for individuals and businesses in 

the City, the educators also visit the schools with fire and injury prevention 

classes.  Public Education also operates the Children’s Safety House and 

assists in maintaining the Mentor Fire Museum.  Public Education is involved 

in many community events, as well as utilizing the Mentor Channel and 

Mentor Radio 1620 to spread important safety information as we work 

towards Community Risk Reduction. 

 

Public Education Specialist:      Firefighter/Paramedic Nathan Peters 

 

 



 

30 

 

Public Education Highlights 2015:       

Daycare / Preschool Safety Talks:                755 children (21 facilities) 

1
st
 Grade Safety Talks:                                   530 students 

3
rd

 Grade Safety House Visits:                       682 students 

 

5
th

 Grade Safety Talks:                                   583 students 

Miscellaneous tours / visits:                            112 children (15 tours/visits) 

Safety Town:                                                    117 children 

Camp 911:                          cancelled (not enough participation/sign ups) 

CPR Students / First Aid Students:               302 students (42 classes) 

Hands Only CPR:                                            512 students  

Fire Extinguisher Training:                            592 students (55 classes) 

Residential Lock Box Sales to date:               131 Boxes 

Business Sponsored Safety Days:                   14 

(Home Depot, Steris, Old Navy, Broadmoor, Deepwood Special Olympics, Kmart, Quaker 

Steak, Chic Fil-A, Broadmoor safety picnic, Great Lakes Mall, Cityfest, Beachfest, Henkel, 

Deepwood Fallfest, Heroes Day at Great Lakes Mall, McDonald’s Buckle Down, Lowes) 
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 Training Division 2015 

Training Officer:      Lieutenant/Paramedic Rob Gandee 

 

The Training Division of the Mentor Fire Department coordinates training 

for department members to ensure emergency response crews are prepared to 

handle a number of emergencies.    The training division also tracks the 

number of state and federal certifications that department members are 

required to maintain.  This division also facilitates critiques of incidents for 

quality assurance to maintain a high level of service delivery for the 

community.  Various exercises and trainings are also coordinated for the 

division. 

 
 

 
 

 
Training Division Highlights 2015:       

 The majority of the Department participated in our Emergency Vehicle 

Driver training.  This annual training helps keep our vehicle insurance 

rates low and counts towards our Insurance Services Office (ISO) training 

requirements.   

 The Concord Fire Department had another acquired house for live fire 

training in 2015 in which a few of our members from the Self Contained 

Breathing Apparatus (SCBA) committee had an opportunity to demo two 

manufacturers of SCBAs. This was in response to our recent award from 

The Federal Emergency Management Agency (FEMA) Assistance to 

Firefighters Grant to purchase new SCBA equipment.  This training 

opportunity was very beneficial in giving the committee members the 

opportunity to put the two final SCBA products to the test and to see how 

well they worked in actual fire conditions.  
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 In the spring of 2015, members from Stations three and five (Stations with 

rescue/extrication equipment on their engines) on all three shifts 

participated in complex extrication training.  The training entailed the use 

of an adult manikin and an infant manikin in a car seat.  The vehicles were 

heavily damaged and piled on top of each other with the help of heavy 

equipment operators from Public Works.  The training was held after dusk 

to create the realistic challenges of operating at night.  The training hours 

acquired through this training counted towards our Insurance Services 

Office (ISO) audit.   
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 The entire department participated in pump drafting training at the 

Mentor Lagoons in spring of 2015.  The training involved pulling water 

from the lagoons into the pump and then into hoselines.  This skill is 

beneficial for firefighters to know as there are situations where we may 

have to deploy the skill in situations such as a fire at the lagoons, any of our 

freeways in conjunction with the use of water tankers or the event of a 

major compromise of our water distribution system.  This is a skill which is 

not commonly used by our department since our community has a 

majority of coverage with fire hydrants.  This skill is beneficial in 

increasing the efficiency, knowledge and experience of our members in 

order to be more proficient in the use of the pumps on the fire engines. 
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 In July of 2015, the majority of the department participated in flammable 

liquids fire training in conjunction with AmeriGas and the property 

owners IRG Realty Advisors who own the Liberty Business Park on Tyler 

Boulevard where the training was held.  This training involved live 

propane fires from a multi-piped assembly called a “propane tree” where 

multiple openings expel propane that is ignited creating a deafening and 

intimidating ball of fire that firefighters have to contain in order to shut off 

the propane to extinguish the fire.  The training opportunity was extended 

to neighboring fire departments throughout Northeast Ohio in which 

firefighters from Concord Township, Lyndhurst, Mentor-on-the-Lake, 

Sheffield Township and Solon Fire departments participated in.  This 

training counted towards our needed Insurance Services Office (ISO) 

facility training hours. 
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 In November 2015, the Mentor Fire Department sponsored firefighting 

foam training with the help of Willoughby Fire, Painesville Township Fire, 

Vector Aviation and Lost Nation Airport.  The training, which was held on 

the Willoughby side of Lost Nation Airport, was made possible with the 

donation of a total of eight hundred gallons of expired foam from Henkel 

and Aexcel Corporations foam fire sprinkler systems. The training 

involved the use of a variety of firefighting foam appliances and 

equipment.  Opportunities to conduct practical “hands on” training with 

firefighting foam do not happen often and this was of benefit for our 

firefighters along with neighboring departments.   Fire departments 

throughout Northeast Ohio were extended an invitation to participate in 

the training.  One hundred forty-four firefighters from Mentor, Andover, 

Eastlake, Gates Mills, Highland Heights, Kirtland, Mayfield Village, 

Mentor-on-the-Lake, Painesville Township, Rock Creek, Rome, Solon, 

Willoughby and Willoughby Hills participated in the training. 
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 In 2014, Chief Searles took the lead to organize a Command Level 

Training Program where area Shift Commanders could meet on a regular 

basis to sharpen, combine and share their strategic management skills and 

experience.  Several table-top exercises were held in 2015, as well as a 

change in our emergency response guidelines to allow our on-duty 

Battalion Chief to respond to emergencies in other neighboring 

communities to gain valuable “hands-on” experience during “working 

incidents” and allow better oversight of fire crews working in the hazard 

zone.  Neighboring fire chiefs have welcomed this practice and are 

permitting their ranking officers to assist our incident commanders during 

significant Mentor incidents. This response enhancement provides 

embedded safety for our fire personnel, sets a standard response model 

and facilitates good working relations with other Lake County Fire 

Officers.  Another 2015 initiative was to introduce this emergency 

management philosophy to our neighboring county fire departments by 

promoting the Blue Card Management Program that has been adopted by 

the Lake County Fire Service.   Chief Searles has been a strong advocate of 

this program and has assisted other departments in developing the Blue 

Card Management method for improved hazard zone oversight and 

management.  
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 In 2015 the department continued to place a strong focus on prevention 

and preparedness for our response management of violent threats in our 

community. We continued to develop and train on our Rescue Task Force 

concepts and shared best practices with other safety partners. 
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Dive / Water Rescue Team 2015 

 

The Mentor Dive / Water Rescue team consists of 10 divers and 1 line tender, 

who are internationally certified in Basic and Advanced SCUBA, search and 

recovery, underwater investigation and ice diving.  Members of the Dive / 

Water Rescue Team train actively throughout the year on a monthly basis, 

regardless of weather conditions. Training scenarios have included an 

overturned boat with a simulated victim, deployment of containment booms 

for hazardous materials found in the water and ice diving to recover evidence 

from the bottom of a lake. 

 

The team provides demonstrations and assistance at various public events, 

such as Beach Fest at Mentor Headlands Beach, assists at pool sessions and 

provides water rescue training for all fire department shifts in the proper use 

of throw bags, cold water survival suits, the use of personal flotation devices 

and ice rescue equipment.  
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Team Roster 

 
Firefighter/Paramedic Mike Ulrich – Team Leader 

 
 

       

 

 

 
 

 

Firefighter/Paramedic Jerry Craddock 

Firefighter/Paramedic Dominic Vivolo 

Lieutenant/Paramedic Mike Smith 

Lieutenant/Paramedic Paul D’Astolfo 

Lieutenant/Paramedic Robert Gandee 

Firefighter/Paramedic Christian Lim  

Lieutenant/Paramedic Rich Campola 

Firefighter Ed Budziak 

Wickliffe Police Chief Randy Ice 

Firefighter/Paramedic Chad Rowan 
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Responses 2015 
 

 5-28-15   8365 Harbor Drive   Mentor, Ohio 

 Dispatched to the Mentor Lagoons for a report of an 

overturned jet ski with two persons on board.  On duty divers 

responded along with Station 5 and the Battalion Chief.  Jet 

skiers were able to upright the jet ski and were not in any 

distress.   

 

 

 6-29-15  8937 Lake Overlook Drive   Mentor, Ohio 

 Dispatched to Lake Erie for a boater in distress.  On duty divers 

responded with Station 2 and the Battalion Chief.  Witness 

reported seeing the boater use a flare to signal for assistance.  

Crews staged as Coast Guard towed the boat to the Lagoons. 
 

 10-2-15  8365 Harbor Drive   Mentor, Ohio 

 Station 5 dispatched for a boat distress light in the rocks.  Upon 

their arrival, a light was seen 75 yards away near the coastline.  

Due to weather and poor visibility, crews could not determine if 

it was a boat in the rocks.  Coast Guard and Dive/Water Rescue 

Team activated.  Coast Guard reported that they have 

knowledge of this beacon and there is no problem. 
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Fire Investigation Unit 2015 
 

Our members have educated themselves mostly on duty spending many hours 

during regular shifts researching events pertinent to the field to further our 

knowledge and worth to the department and citizens.  Unit members take on a 

task and responsibility above and beyond what is required of them in order to 

better our organization.  The goal is to accurately determine the cause of all 

fires we investigate.  The primary outcome we hope to attain is increased 

knowledge toward fire safety and prevention.   

 

Current Unit Members 

 
The present structure of the team is as follows: 

 

 Lieutenant/Paramedic Brian Bittner: 

 Team Coordinator 

 IAAI Fire Investigation Technician (FIT) 

 Completed requirements for Certified Fire and Explosion 

Investigator through NAFI 

 Trained to Advanced Fire Investigator level 

 Completed coursework and on-line courses via the IAAI toward 

Certified Fire Investigator certification 

 Member of West Lake County FIU Team 

 

 Lieutenant/Paramedic Robert Evans: 

 IAAI Fire Investigation Technician (FIT) 

 Trained to Advanced Fire Investigator level 

 Completed coursework and on-line courses via the IAAI toward 

Certified Fire Investigator certification 

 Member of West Lake County FIU Team 

 

 

 Firefighter/Paramedic Brent Luthanen: 

 IAAI Fire Investigation Technician (FIT) 

 Trained to Advanced Fire Investigator level 

 Completed coursework and on-line courses via the IAAI toward 

Certified Fire Investigator certification 

 Member of West Lake County FIU Team 
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 Firefighter/Paramedic Joe Vanek: 

 IAAI Certified Fire Investigator 

 Trained to Advanced Fire Investigator level 

 Member of West Lake County FIU Team 

 

 

 Lieutenant/Paramedic Paul D’Astolfo: 

 Trained to Advance Fire Investigator level 

 Functioned as lead investigator on several field investigations 

 Completed coursework toward IAAI-FIT certification 

 Became member of West Lake County FIU Team 

 

 

 Firefighter/Paramedic William Rivera: 

 Continues to function as lead investigator 

 Trained to Advanced Fire Investigator level 

 Completed coursework toward IAAI-FIT certification 

 Became member of West Lake County FIU Team 

 

 

 

 

 

 

FIU 2015 Activity 
 

The Mentor Fire Investigation Unit  investigated 23 total fire incidents in 

2015.   Incidents ranged from fireworks being used as explosives to destroy 

mailboxes and property to a medium scale marsh fire that consumed several 

acres.  All scenes were processed by Mentor Fire Investigation Unit members.  

Many other incidents in neighboring jurisdictions also required our assistance 

to process and determine cause. 
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FIU 2015 Training 

 

In November, the Mentor Fire Investigation Unit conducted a vehicle arson 

training burn in conjunction with the Progressive Insurance Company.  A 

vehicle was attained and a permitted burn was conducted in the city by our 

team and filmed by members of the Progressive Claims and Investigation 

Training Team.  A class was then held at the company’s Wickliffe, Ohio 

location and attended by over 15 fire and law enforcement agencies.  Several 

members of our team attended and we were integral in the administration of 

the class.  This affiliation will lead to many future training opportunities for 

both the Fire Investigation Unit and the department through the assistance of 

the Progressive team and their resources.                                                                                           
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All team members maintained their certifications through the International 

Association of Arson Investigators this year.  Firefighter/Paramedic Vanek 

maintained Certified Fire Investigator (CFI) status and Lieutenant/Paramedic 

Evans, Lieutenant/Paramedic Bittner and Firefighter/Paramedic Luthanen 

maintained Fire Investigation Technician (FIT) status.  This was 

accomplished through training attended and on-line continuing education.   

All members are completing courses and gaining field experience with the 

ultimate goal of attaining the IAAI Certified Fire Investigator credential.  

 

Training goals for the coming year are: 

 

 Maintaining membership and participation on the West Lake County 

FIU Team 

 36 hours of continuing education or new certification training for each 

member. 

 Maintenance of certifications 

 Interview technique training for new members 

 Evidence collection training for new members 

 Photography training for members who have received no formal class 

to date.  The Mentor Police Department is our resource for this and has 

plans to conduct a course this year for their evidence technicians. 

 Add one new member to the team. 
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Mutual Aid Response 
 

We continued our excellent partnership with the West Lake County 

communities through shared resources and manpower.  A new evidence 

collection packaging system purchased by the County Fire Chiefs and Crime 

Lab was placed into service and is housed at Mentor Station #1.  This is 

available for all communities that need it for evidence collection and we have 

responded to investigation scenes with it several times this year.  We were 

chosen as the appropriate department to handle this due to our excellent 

response capability and high call-out availability and attendance.  By 

responding to neighboring communities, the members of our unit gain 

experience and expertise that can only be learned on actual fire scene 

investigations.  This strengthens our unit and is the best form of training we 

have available.  Additionally, several incidents a year in our community 

require one or two additional investigators from the county unit for 

assistance.  Our involvement in the West Lake County FIU affords us these 

benefits. 

 

Apparatus and Equipment 
 

Our vehicle, 1137, is in need of replacement.  The air conditioning system in 

the operating area has had repeated problems and seem beyond repair 

according to the maintenance department.  Many other major problems have 

repeatedly occurred rendering the vehicle unreliable and potentially 

dangerous.  The vehicle also shows expected signs of wear and age.  It has 

some peeled paint and rust and several other cosmetic issues.  The vehicle 

currently has just over 93,000 miles on it.  Should a decommissioned medium 

duty squad become available due to replacement, it could be considered as a 

replacement for the current truck.  Alternatively, a used outside vehicle that 

better suited the needs of the Fire Investigation Unit could be purchased and 

outfitted by team members.  As far as tools and other equipment, everything 

is holding up well and the team takes great care of what we currently have.  

Consideration may need to be given to updated scene lighting.  A new 360 

degree scene light is needed due to one of our old models breaking.  Another 

battery powered type light also would reduce the use of the generator and 

could prove to be a more portable and flexible option.  These advantages 

would provide a safer environment for the Investigators to work in. 
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Hazardous Materials Team 2015 

The Mentor Hazardous Materials (Haz-Mat) Team consists of 13 members 

who have received specific training in order to become certified Haz-Mat 

Technicians.  Team members have the ability to research, identify and 

perform risk analysis prior to entry into hazardous areas to mitigate the 

particular hazard.  Each trained member completes annual required 

continuing education to recognize standards of OSHA 1910.120 and NFPA 

472.  Monthly training drills are conducted both within the department and in 

cooperation with the Lake County Hazard Intervention Team (H.I.T.).  

Within the H.I.T., Mentor’s discipline is focused on decontamination. 

 

Team Roster 

 
Lieutenant/Paramedic Malovrh - Lake County Hazmat Shift Officer (HSO) 

 

 
 
 
 
 
 
 

 
 
 
 
 

Firefighter/Paramedic Blecick 

Firefighter/Paramedic Burlinghaus 

Firefighter/Paramedic Duke 

Firefighter/Paramedic Georskey 

Firefighter/Paramedic Peters 

Firefighter/Paramedic Zalba 
 

Battalion Chief/Paramedic Powalie 

Lieutenant/Paramedic Bittner 

Lieutenant/Paramedic Gandee 

Lieutenant/Paramedic Gartner 

Lieutenant/Paramedic Keidel 

Lieutenant/Paramedic Winter 
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HazMat Monthly Training 

 
 January 2015  Eastlake Fire Department 

 The Lake County Hazardous Material Team gathered for a 

tabletop exercise hosted by the Eastlake Fire Department.  The 

“Mabasville” (table top, mock city) drill was attended by six 

team members 

     

 February  2015  Willoughby  Fire Department 

 The Lake County Hazardous Material Team gathered for a 

drill which focused on the use and operation of the team’s 

Meters. The drill was attended by six team members     
 

    March  2015  Wickliffe  Fire Department 

 The Lake County Hazardous Material Team gathered for a 

demonstration of detection and ID Meters.  The drill was hosted 

by the Wickliffe Fire Department and was attended by eight 

members.  
      

    April 2015  Painesville Township Fire Department 

 The Lake County Hazardous Material Team gathered for a 

drill which focused on radiological monitoring.  The drill was 

hosted by the Painesville Township Fire Department and was 

attended by six members.         

 

    June 2015  Willoughby  Fire Department 

 The Lake County Hazardous Material Team gathered for a 

training session with the Environmental Protection Agency 

(EPA).  The focus of the drill was the proper use of “damming” 

to control Hazmat materials.  The drill was hosted by the 

Willoughby Fire Department and was attended by six members.  

 

    September 2015  Lubrizol 

 The Lake County Hazardous Material Team gathered for a 

training session hosted by Lubrizol.  The focus of the drill was 

leak prevention.  Four members attended the training.      
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HazMat Classes / Seminars           

 Hazmat Officer / Hazmat Safety Officer (24 hour course) 

 Four team members attended this course at the Lake 

County Emergency Operations Center 

 Lieutenant/Paramedic Malovrh 

Lieutenant/Paramedic Keidel 

Lieutenant/Paramedic Bittner 

Lieutenant/Paramedic Gandee 

    

 Solon Hazmat Conference  

 Eight team members attended the Friday session 

 Lieutenant/Paramedic Malovrh 

Lieutenant/Paramedic Gandee 

Lieutenant/Paramedic Gartner 

Lieutenant/Paramedic Keidel 

Firefighter/Paramedic Blecick 

Firefighter/Paramedic Burlinghaus 

Firefighter/Paramedic Georskey 

Firefighter/Paramedic Peters  

 Four team members attended the Saturday session 

 Lieutenant/Paramedic Bittner 

Lieutenant/Paramedic Gandee 

Firefighter/Paramedic Blecick 

Firefighter/Paramedic Peters 

 

HazMat Responses 2015 

 
    10-3-2015           

 Large Oil Leak in Concord 

   

    10-23-2015  7844 Little Mountain Rd. 

 1112, 1113 and the Battalion Chief responded to assist the 

Mentor Police Department with numerous chemicals found in a 

basement.  On duty Hazmat Team members assisted in 

removing the hazard. 
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Technical Rescue Team 2015 

 
The Mentor Technical Rescue Team consists of 12 members who have taken 

extra training in confined space, trench collapse and rope rescue.  The team 

drills once a month with each drill covering a specific area of discipline.  Over 

the course of a year, each discipline receives an equal amount of training time. 

 

Team Roster   

 
Battalion Chief Zak  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

   Rank                                Name              Years        USAR-Deployable 

1.  Battalion Chief/Paramedic  Zak      25  Yes – Structural-Specialist 

2.  Lieutenant/Paramedic  Verbic             24  Yes 

3.  Lieutenant/Paramedic  Gandee     18  Yes 

4.  Lieutenant/Paramedic           Winter     15  Yes – Med-Specialist 

5.  Firefighter/Paramedic           Ulrich              23  Yes 

6.  Firefighter/Paramedic           Georskey     21 

7.  Firefighter/Paramedic           Vanek              18 

8.  Firefighter/Paramedic           Sigh      17 

9.  Firefighter/Paramedic           Zalba      17 

10.  Firefighter/Paramedic           Loparo     11 

11.  Firefighter/Paramedic           Horvath     11  Yes 

12.  Firefighter/Paramedic (PT) Foster     10  Yes 
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Responses 2015  

 
 

 

 4-13-15  7380 Lakeshore Blvd.   Mentor, Ohio 

 Station 4 and Station 5 with 1157 responded for a car that 

struck a building.  On duty tech team members installed two 

vertical shores to support the corner overhang at the building. 

 

 

 

 
 
 
 
 

 7-19-15  7089 South Meadow Dr.   Concord, Ohio 

 Responded to assist Concord Fire Department for a car through 

a garage.  The Battalion Chief, 1157, 1146 and the USAR trailer 

responded to assist Concord FD with stabilizing the structure. 
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 9-24-15  Barjode and East 300
th

 St.   Willowick, Ohio 

 Responded to assist Willowick Fire Department for a car 

through a house.  The Battalion Chief, 1157, Air-1, 1146 and the 

USAR trailer responded to assist Willowick Fire Department 

with stabilizing the structure.  Four shores with Ellis jacks 

placed to support second floor of house. 
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 11-12-15  5404 Wilson Dr.  Mentor, Ohio 

 Tree vs. House.  Station 2, Station 5, the Battalion Chief and 

1157 responded. 

 
 

 
 

Technical Rescue Team Training Highlights 2015 

 

 

 

 

 

 USAR Regional Exercise Conducted at Ravenna Arsenal 

 This exercise tested our response capability to structural collapse 

outside our region along with evaluating our competency in 

shoring, breaching and moving concrete. 
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 Mentor Technical Rescue Drill 

 Confined Space Drill conducted in Painesville Township Fire 

Department training tower.  Members conducted entries into a 

confined space, which is an annual requirement.   

 

 

 

 

 

 

 Mentor Technical Rescue Drill 

 Crews stabilized a straight trench 6’ deep.  In addition to 

stabilizing a straight trench, our team is trained to stabilize “L” 

and “T” trenches, which is a technician level discipline. 
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 Lake County Technical Rescue Team 

 Quarterly drill conducted at Holden Arboretum observation 

tower.  Crews rappelled from the top of the 120’ wooden 

structure. 
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Completed Certifications 2015 

 
 Trench Rescue Certification – OFA 40 hours    

                                                                         Firefighter/Paramedic Foster 

 This course combines all the components of Chapter 8, Trench 

Rescue of NFPA 1006 including both Trench I and Trench II 

training to deliver a complete Trench Rescue Course. Students 

will be exposed to the basics of Trench Rescue and perform Level 

II (Technician) requirements.  

 

 Heavy Equipment Rigging Specialist Certification             

                                                                     Firefighter/Paramedic Horvath    

 The primary purpose of this course is to provide functional 

training to the Task Force Members who serve on a US&R 

Task Force.  The primary objectives of this course are to: 

1. Improve utilization of and communication with heavy 

equipment contractors and operators. 

2. Explain basic concepts, safety, failure mode and uses of 

heavy equipment and wire rope rigging for hazard 

mitigation during US&R incidents. 

3. Learn to safely and efficiently deploy mobile cranes and 

other heavy equipment during critical US&R operations. 

4. Explain how demolition contractors and their equipment 

may be effectively used during US&R operations. 

5. Identify the non-traditional uses of mobile cranes and 

other heavy equipment that might be employed during 

US&R operations. 

6. Develop efficient teams that work together safely and 

effectively. 

7. Identify common rigging terms. 

 

Certification Goals for 2016 

 
 Advanced Shoring Techniques - Tunnels                32 hours                                               

 Field Force Extrication Class                 16 hours 

 Rope Level 2 Training                  40 hours 
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Honor Guard 2015 

The Mentor Fire Department Honor Guard was established to represent the 

members of its department, their families and the citizens that we protect and 

serve. This is accomplished by utilizing our fire departments core values:    

 

Professionalism, Pride, Precision, and Perfection. 
 

 

 

The mission of Mentor Fire Department Honor Guard is to serve as 

representatives of the Fire Department at formal occasions as directed by the 

Fire Chief. The Honor Guard projects a positive image of the Department and 

its members by performing as a well trained professional team at local events. 

The Honor Guard is dedicated to honoring fallen firefighters, their families, 

and Department members, past and present. 
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Our Honor Guard participates in several types of events. The team and 

bagpipers perform colors details at civic occasions, such as public parades, 

sporting events and other special community events as requested. The Honor 

Guard plans, organizes, and performs at funeral and memorial services for 

Department members.  

 

The Mentor Fire Department Honor Guard recognizes the need to promote 

professionalism, honor and integrity. Honor Guard Members give of their 

service and time to honor the long standing tradition of brotherhood in the 

Fire Service.  
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The Mentor Professional Firefighters Local 1845 is represented by 69 full-time members whom 

provide fire and EMS services to The City of Mentor out of five stations. 1845 was chartered on 

May 14, 1969.  

Local 1845 is very active in the community with annual fund raising events such as “Fill The 

Boot” for MDA, “Rescue the Needy”, The Matt Henk Foundation and continued sponsorship of 

the Children's Safety House and Mentor Safety Village.   

 

The Mentor Part Time Firefighters’ Association 124 consists of 48 part time members whom 

offer both Fire & EMS services to the City of Mentor. The Mentor Part Time Firefighters’ 

Association 124 was established on January 30, 1987. 

The Mentor Part Time Firefighters’ Association 124 is involved annually with fund raising for 

“Rescue the Needy”, “Fill the Boot” for MDA, The Matt Henk Foundation, Mentor Firefighters 

Historical Association and Mentor Safety Village. The Association has also provided assistance 

to current/previous members during times of illness, injury and/or death.  

                                     

http://iafflocal1845.com/documents/pitching2012.pdf
https://www.facebook.com/202375446468945/photos/a.512111225495364.114238.202375446468945/1041857399187408/?type=3
https://www.facebook.com/202375446468945/photos/a.512111225495364.114238.202375446468945/1041857369187411/?type=3
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THANK YOU !!! 

 

 

 

 

 

 

 

 

The Mentor Fire Department 

graciously thanks the citizens of 

Mentor for their continued support. 

Please stay safe. 

 


