RECREATION SPECIALIST I (continued)
7032

7032

RECREATION SPECIALIST I

NATURE OF WORK

This is part-time recreational work participating in an assigned phase of the recreational program.

Work involves overseeing a recreational program or facility such as the teen center to ensure that program participants are conducting themselves in accordance with program rules and standards of conduct. Work is assigned in terms of program responsibilities and is reviewed for accomplishment and acceptability of desired goals.

EXAMPLES OF ESSENTIAL JOB FUNCTIONS

Supervises the activities of program participants in the facility; maintains order and protects participants so that they may enjoy the program.

Assists participants in solving problems while at the facility; instructs participants in proper standards of behavior; refers serious problems to a higher authority.

Puts out, puts away, and maintains recreational equipment; secures the facility after use.

Occasionally establishes and carries out recreational programs and competitions.

Provides effective and efficient customer services; promotes and maintains responsive community relations.

OTHER JOB FUNCTIONS

Performs related duties as assigned.

REQUIREMENTS OF WORK

Graduation from high school (or GED); some experience working with participants in the age group served by the program or facility; or any equivalent combination of training and experience which provides the following knowledge, abilities, and skills:

Knowledge of the behavior patterns of the age group served.

Knowledge of the policies and regulations applicable to the program or facility, or the ability to acquire such knowledge during a reasonable period of training.

Ability to deal fairly and tactfully with participants.

Ability to react to unique and emergency situations and to take responsible and appropriate courses of action.

Ability to understand and follow oral and written instructions.

PHYSICAL DEMANDS
The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly required to use hands to finger, handle, feel, or operate objects, tools, or controls and reach with hands and arms. The employee frequently is required to stand and talk or hear. The employee is occasionally required to walk; sit; climb or balance; stoop, kneel, crouch, or crawl; and smell. 

The employee must frequently lift and/or move up to 25 pounds and occasionally lift and/or move up to 50 pounds. Specific vision abilities required by this job include close vision, distant vision, color vision, depth perception, and the ability to adjust focus.

While performing the duties of this job, the employee works primarily inside. 


